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NEA AHMOZXIA AIABOYAEYZH (EPEYNA)

ADOPA TIZ KOINQNIKEZ AIATAZEIZ 2TON TOMEA TQN
OAIKQON METADOPQN

H Eupwmnaikn Emtpomnr) Sievepyel dnuooia SLaBoUAEUON OXETIKA LE TIG KOWWVIKEG SLATAEEL OTOV
Topéa Twv odlkwv petadopwv. H €pesuva auty ameubBivetal o€ OAeC TG MIKPOUECQLEG
Emelpnoetg (MUE) mou §pactnplomololvtal 0ToV TOUEQ TwV 08IKWV HETAdOPwWV.

H StaBouAeuon auth Baciletal os tpia (3) olviopa epwtnuatoAoyla. To mpwto I{NTA Ta oToLXEld
TwV MUE mou cuppetéxouv otn StaBouAeuon evw ta GAAa SUo INTouV TG anoPelg Twv MUE yua ta
€€ng Bépara:

e Xpovog odnynong, €pyaciag Kol avamavong ot oSkEG petadopeg. H oxeTikn £peuva
g€etalel TNV edappoyn Kol TI¢ TOAVEG BEATIWOELS TWV KOWWVLKWY Kavovwy tng EE otov
TOMEQ TWV 08LIKWV peTadopwy, KUplwg 6cov adopd Tov PEYLoTo NUepPn oo Kal efSopadlaio
Xpovo odnynong, Tov peyloto efdopadiaio xpovo epyaociog, ta ehdyiota Staleippoto Kot
TIC EAAXLOTEG NUEPNOLEC Kal efSopadlaieg mepltodoug avamauonc.

e Anoomnoon £pyalOMEVWV OTOV TOMEN TWV OSIKWV MeTAdOopWV (KUplwg Slatatelc yla tov
KATWTATO MLoBO TOU KPpATOUG MEAOUG UTIOSOXNG OTOU O «ATIOCTIOOMEVOG» EPYOIOUEVOG
TIaPEXEL SLOLOUVOPLAKEG UTtNPEDieg) 6oov adopd thv LAoOTOLNCN TOoug, TN AELToupyla TOUG
Kol T aveg BEATIWOELG.

Emiong, emouvamtetal €vo yAwoodAplo OXETIKO HE TO €V AOYW E€pWTINUOTOAOYLO, TO oOmoio
evdexouEvwe va oag BonbroeL 0TV cU AN PWON TOUG.

H oupBoAn oag og autr thv €pguva gival MoAU onpavtiki KabotL Oa Bonbdroesl tnv Eupwnaikn
Emutpony otnv KAtAPTLon TMPOTACEWV yla Tn BeATiwon TWV KAVOVWV QUTWV OTOV TOMEN TWV
odkwv petadopwyv, wote va §acpaAlotel 0 OUTOC AVTUYWVLIONOG UETAED TWV ETLXELPNOEWV
oSkwv petadopwy, va BeAtiwbouv oL cuvONKeG epyaciog Twv odnywv Kat va evioXuBei n odkn
aodaleia OAWV TWV XPNOTWV TOU 081KOU SIKTUOU.
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M’ auTo MaPAKAAOUE OMWE CUMTANPWOEL TO EpwTNUATOAOYLO TTOU akoAoUBel kal oTaAel oto ¢ak.
22661044 1} oto email stalo@ccci.org.cy To apyotepo péxpt tig 27 AskeufBpiov 2016.

ZaG MANPodopoUUE OTL OL TIAEIOTEG EPWTNOEL TWV EPpwWTNUAaToloyiwv eivatl MOAAQTANG eMAOYNAG
(multiple choice) yU auto dev xpeldletat MoAUG XpOVOG yLa TN CUUTTARPWOH TOUG.

J0G EUXOPLOTOUE EK TWV TPOTEPWV KAL AVOUEVOUE TN BETIKA 00G AVTATIOKPLON.

Me ektipnon,

I1aAw AnpocBévoug KoUAevtpou

Avwrtepn Aettoupyog, KEBE

Tunua Exnaidevong & Evpwrnaikwv Mpoypopudatwy
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"Epevva g opddag MME oyetikd pe Toug Kotvmvikovg KovOVES GTOV TOUEN TV 00IKMV
LETOPOPDV

OL oplopoi mov napatiBevral napakdtw adopouvv ta akéAovBa SU0 spwTnUATOAOyLOL:

1) EpWTNUATOAGYLO GXETIKA LLE TOV XPOVO 08 yNnonG, Epyooiog KoL avAmouong 6ToV TOHEQ
TWV 08KWV peTadopwv

2) £pWTNUATOAGYLO OXETIKA LE TNV AMOCTOON EPYO{OHEVWV OTOV TOMEQ TWV OSKWV
petadopwv.

OPIZMOI

«kavovikn mepiodog eBSouadiaiac avanauonc». kaBe meplodog avanauvong, SLAPKELOG TOUAAXLOTOV
45 wpwv,

«neptotaotiakol obnyoi». ta Atopa mou O&ev elval emayyeApotiec odnyoi, aAAd odnyouv
TIEPLOTAOLOKA OXAUata Tou eumintouv oto meblo epapuoyng TG KOWwVIKAG vopoBeaiag (r.y.:
pUnxavikol mou odnyouv oXNUOTO OE TTAUVTIPLO QUTOKLVATWY | UTtAAAnAoL ypadeiou mou odnyolv
£va OXNUo 0ToV TTEAATN TIOU TO HULOBWVEL)-

«auotBn Baoet emibocewv». — apoLPr TToU cUVEEETAL E TIC SLAVUOUEVEG QMOOTAOELG Kal/f) LUE ToV
OYKO TWV HETADEPOUEVWV EUTIOPEULATWY, OV OL OLOLBEG AUTEG elval TETolag pUONG WOTE va PNV
B£touv o kivbuvo TNV odikr aodAAsla oUTe va evBappUVoUV MAPABACELS TWV KOVOVWV OXETIKA UE
TOV XpOVo 081yNnong Kal avamauong:

«xpovo¢ obriynonc». n Sldpkela tng dpactnplotntag odnynong Onwe kataypddetal autopata n
NULOUTOUOTA ATTO TN CUCKEUT eAEyxou (taxoypddoc) mou xet tonoBetnBel oto dxnua-

«YPOVOG gpyaciacy. o XpOvog ou adlepwveTal og: odrynon, optwaon Kol ekPoptwan, cuvdpoun
Twv emipotwyv Katd tnv emipifoaon kat amoBifachy Toug amd ta oxNUOTA, KABWPLOUO, TEXVIKA
ouvtnpnaon Kal OA£C TIC AAAEG pyacieg TOU amookomolv otnv acdAAELQ TOU OXNUATOG, Tou poptiou
N TWV EMPBATWY KAl EKMARPWON TWV VOULUWVY I KOVOVIOTIKWY UTIOXPEWOEWY TIOU GUVSEOVTAL LIE TN
Sle€ayopevn UeTapopd, otnv MePiodo KATA T SLAPKELA TNG OMoLoC 0 06NYyO¢ Sev pumopet va Slabéoel
eAelBepa Tov Xpodvo tou Kal odeilel va sival otn B€on epyaciag £toluog va avaAdPel KOVOVIKN
epyaoia:

«QUTOTTACXOAOUEVOC 06NYOC»: KABE TPOCWTIO TOU OTOLoU N amaoxoAnaon sival n o8k petodopd
EMPATWV I} EUMOPEVPATWY YLA AoyapLaco Tpitou, To omoio €xel dikalwpa va epyaletal autovoua
KoL &ev ouvdéetal pe epyodotn pe clupBaon gpyaociag r pe omoladnmote GAAN pHopdr LEPAPXLKNG
£PYOOLAKNG OXE0NC, TO Omoio gival eAsUOEPO VA OPYAVWVEL TIG OXETIKEG SpOOTNPLOTNTEC, TOU OMoiou
TO €l006NUA EQPTATAL ATO TA TIPAYLATOTIOLOUEVA KEPSN KAl TO Oomoio €xeL TNV eAeuBepia va £xeL
EUTTOPLKEG OXEOELG e Slddopoug MEAATEC:

«SLOUETAKOULON». N UMETADOPA EUMOPEULATWY N eMLBATWY TOU SLEpovtal amnod 1o £€6adog GAANG
XWpag xwpic poptwon/skdoptwaon eunopeupdtwy N tnv entBifaocn/anoBifaocn twv emiPatwv:

«SLEVVEIC UETUPOPEG» . OL LETAKLVIOELG EVOG OXNUATOG, e onuelo adetnpiag kal onpeio adieng os
600 Sladopetikd KpATn MEAN, HE N XwPLlg SLEAeucon unod KOOeoTwG SLAUETAKOMLONG amd éva N
TEPLOOOTEPA KPATN PEAN 1] TPITEC XWPEC: 1 Ol LETAKLVIOELS TWV OTOLWYV TO CGNUELD avaxwpnong Kot
t0 onueio AadiEnc Ppiokovtal oto 6lo kpdtog péNOg, evw n  poptwon/ekdpoptwon Twv
gpmopeupdTwy A n enBifacn/anoBifacn emPatwy yivetal oe GAAo kpdtog LENOG | oE TpiTn Xwpa:



"Epevva g opddag MME oyetikd pe Toug Kotvmvikovg KovOVES GTOV TOUEN TV 00IKMV
LETOPOPDV

«EVOOLETAPOPECH. — €BVIKEG LETADOPEG Yla Aoyaplaopd TPITOU TOU €KTEAOUVIAL OE TPOCWPLVH
Baon oe kpatog péAog utoSoXNG:

«KPATOC UEAOG UTTOSOXNG». TO KPATOG LEAOG, OTO OTOL0 0 PeTadopEag eKTEAEL TIC UTINPECLEC TOU, TO
omolo SladEpeL amnod To KPATOG LEAOG EYKOTAOTOONG TOU-

«0OLKOC UETAPOPENC EMIBATWY». — L0l ETUXELPNON TIOU EKTEAEL e pUNYOAVOKLVNTO OXAATA, TO oTola
AOYw TOU TUTIOU KATOOKEUNG TOUC Kal Tou €0MMALOMOU TOUuG eival KatAAAnAa yla tn petadopd avw
TWV evvéa emiBatwy, cupneplAapfavouévou Tou odnyou, Kal StatiBevtal yia tn Xprion auth, Evavtl
Kopulotpou kataBaAAdpevou amo tov emBAtTn ) ano tov Slopyavwth TG LeETadopag:

«0OLKOC LETOPOPENG EUTTOPEVUATWY». - WOl ETUXE(PNON TOU aCXOAE(TAL €MAYYEAHATIKA HE TNV
EUTOPLKA 08K HETAPOPA EUMOPEULATWY E HNYXAVOKIVNTA OXAUaATa 1) cUVEUACUO OXNUATWV:

«QITOCTIOOUEVOC EPYUOUEVOCH . O €pYAOLEVOG O OTIOLOG, yla £va TIEPLOPLOUEVO XPOVIKO Slaotnua,
ektelel Vv epyaocia Tou oto €dadog kpdtoug HEAouG aMou amo ekeivo oto €8adog Tou omoiou
gpyaletal ouvnBwe.



SME Panel Survey on social rules in road transport
sector

[ Fields marked with * are mandatory. J

|ldentification of Network Partner

* Please enter your 7 digit EEN partner code

Text of 7 fo 7 characters will be accepted

SECTION 1: About you

Question 1: You are:

) Driver or other road transport worker (employee)
) Self-employed driver

©' Road haulage operator
© Passenger transport operator

) Other (please specify)

Other (please specify)

Question 2: How many employees does your company engage?

© 0 - Self-employed
& 1.9

© 10-49

© 50-249

© Above 250



Question 3: In which country is your company established?

2 AT - Austria

' BE - Belgium

' BG - Bulgaria

2 CY - Cyprus

' CZ - Czech Republic
' DE - Germany

2 DK - Denmark

' EE - Estonia

0 EL - Greece

2 ES - Spain

2 FI - Finland

2 FR - France

2 HR - Croatia

2 HU - Hungary

0 |E - Ireland

0T - Italy

0 LT - Lithuania

2 LU - Luxembourg

0 LV - Latvia

0 MT - Malta

' NL - The Netherlands
2 Other (please specify)
2 PL - Poland

2 PT - Portugal

2 RO - Romania

' SI - Slovenia

' SK - Slovak Republic
0 SV - Sweden

2 UK - United Kingdom

Other (please specify)



Question 4: In which country or countries do you have your subsidiaries or branches
established? Please check all that apply.

AT - Austria

BE - Belgium

CY - Cyprus

CZ - Czech Republic
DK - Denmark

DE - Germany

EE - Estonia

EL - Greece

ES - Spain

FI - Finland

FR - France

HU - Hungary

HR - Croatia

IE - Ireland

IT - ltaly

LT - Lithuania

LU - Luxembourg

LV - Latvia

MT - Malta

NL - The Netherlands
PL - Poland

PT - Portugal

RO - Romania

Sl - Slovenia

SK - Slovak Republic
SV - Sweden

UK - United Kingdom
Other (please specify)
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Other (please specify)



Question 5: In which type of transport operations is your company engaged? Please check all
that apply.

[’ Domestic transport operations (within your country of registration)
[T International (cross border) transport operations
[l Both: domestic and international

[C] Other (please specify)

Other (please specify)

Question 6: If your company is engaged in international transport operations, please indicate
three most important countries (in terms of total turnover) where you perform majority of your
cross-border operations.

Most important country (in terms of turnover)

Question 7: If your company is engaged in international transport operations, please indicate
three countries where your drivers (you, in case of self-employed driver) work most frequently
(excluding transit) and indicate the average duration of their presence during a month on the
territory of those countries.

Country Duration



Question 8: What types of vehicles do you use in your operations most frequently?

Do
Very New Not

Always not .
often Text applicable
know

Rarely Sometimes Often

Heavy
good
vehicles
over 3.5 © © © @ © © © ©
tonnes
(trucks
/lorries)

Light
Commercial
Vehicles
(LCVs ® © © © ® © ® ©
/vans) less
than 3.5
tonnes

Buses ® ® ® ® ® ® ® ®
/coaches




Vans with
less than 9
seats
(including
driver)

Other
(please
explain)




Other (please explain)



Question 9: What is the share of the following cost categories in your firm’s total annual costs?

Do
5- 11- 26- Not
<5% >50% not .
10% 25% 50% applicable
know

Vehicle costs (i.e.

service/maintenance
/depreciation or © © © © @ © @
annual costs of
vehicle leasing)

Labour (driver

wages, social © ® @) © © ®© ©
security)

Road user charges ® ® ® ® ® ® ®
/toll costs

Fuel costs © © © ® © © ©

Costs for ensuring
compliance with
driving and working
time legislation (i.e.
tachograph and
driver's cards, @ @ @ ®© @ @] @
making and keeping
working time
records, controls,
required
documentation)




Costs for ensuring
compliance with
provisions on
posting of workers
(minimum wage of
host country,
notification and
other administrative
requirements

Other important
cost element
(please explain)




Other important cost (please explain)

Questionnaire selection

Please select the questionnaire(s) you would like to fill in.

[l Questionnaire on posting of workers in road transport sector
[l Questionnaire on driving times, working times and rest periods in road transport
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What is this consultation about?
It concerns issues related to the posting of workers (mainly provisions on minimum wage of a host Member
State where a 'posted' worker provides cross-border services) as regards their implementation, functioning

and possible improvements.

Why reply ?

Your responses will help us propose ways to improve these rules in the road transport sector in order to
ensure fair competition between road transport companies, improve working conditions for drivers and
enhance road safety for all road users.

Background

The European Commission has launched a review of the social legislation in road transport as regards: Regul
ation 561/2006 on driving times, breaks and rest periods,Directive 2002/15/EC on the working time of road
transport ‘mobile’ workers.

This review will also address certain issues related to the posting of workers governed by Directive 96/71/EC
and its enforcement requirements set out in Directive 2014/67/EU.

Find out more about the social legislation in road transport on the DG MOVE website.

11



Section about the possible revision of Posting of Workers Directive 96/71
/EC and its potential impacts

Question 1: Does the application of EU rules on posting of workers(1) offer the following benefits
to road transport operators and drivers?

Don't Somewhat Somewhat Fully Don't
agree disagree agree agree know

Fair competition between
operators in the EU is & & B & ©
ensured

Reduction of illicit
employment practices

Better remuneration for
international drivers
carrying out certain
amount of work in 'host'
Member States with
higher rates of pay

Better social protection of
drivers
Footnote

(1) these EU rules establish that the 'posted worker' (worker providing services temporarily in Member State other than the place of
his employment) should be covered by national terms and conditions of employment, including minimum rates of pay, of the 'host'

Member State where he temporarily works;

Please specify other benefits.
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Question 2: What are the challenges/problems faced by road transport companies/drivers as
regards the application of the EU rules on posting of workers?

Not a Minor Moderate Major Don't
problem problem problem problem know

Lack of awareness about
the provisions on posting
of workers

Provisions on posting are
not adapted to the
specificities of road
transport sector (i.e.: high
mobility of workers
carrying out international
transport services)

Application of the national
minimum wage legislation
of the 'host' Member
State increases
operational costs of the
transport undertaking

Administrative
requirements (e.g. pre-
notification, keeping
separate work records,
establishing
representative in host
country) are burdensome

Freedom of providing
cross-border services is
restricted

Other (please specify)

Please explain if 'other":



Question 3: Please indicate different types of costs related to compliance with the posting
provisions (i.e.: with application of the minimum wage legislation of different Member States,
including administrative and control requirements).

Big Small No Small Big Do
increase increase change decrease decrease ot
know
Other MS
minimum
wage
application

Administrative
requirements

Control
requirements

Question 4: Do you think that benefits linked to the application of EU provisions on posting of
workers to road transport operators and drivers, referred to in Question 10 would outweigh
challenges/problems mentioned in question 11?

7 Yes
7 No
2 Don't know
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Question 5: What would be the impacts of the introduction of the following measures to adapt
the posting conditions to the specificities of road transport sector?

Better Ensured
Reduced Reduced Better Reduced ) freedom Do
operating administrative legal unfair social , to not
costs burden clarity competition protection provide know

of drivers ,
services

Exclude
entirely road
transport
from the
provisions on
posting

Establish
criteria for
posting in
road
transport
determining
when posting
rules should
/should not

apply

Reduce
administrative
formalities for
posted
workers



Question 6: What would be your preferable criteria to establish when the posting provisions, in
particular minimum wage of host country, should apply to drivers in cross-border transport
operations?

' Minimum number of days of driver's presence per month in a host country
' Minimum number of all transport operations carried out per month by a driver in a host country

7 Total accumulated minimum number of km driven during one month by a driver in a host
country

' Minimum number of km of every individual transport operation performed in a host country)

2 Other criteria, please specify

Other criteria, please specify
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What is this consultation about?

It concerns the EU social rules in road transport, mainly on maximum daily and weekly driving times,
maximum weekly working times, minimum breaks and minimum daily and weekly rest periods, as regards
their implementation and possible improvements.

Why reply ?

Your responses will help us propose ways to improve these rules in the road transport sector in order to
ensure fair competition between road transport companies, improve working conditions for drivers and
enhance road safety for all road users.

Background

The European Commission has launched a review of the social legislation in road transport as regards:Regul
ation 561/2006 on driving times, breaks and rest periods, Directive 2002/15/EC on the working time of road
transport ‘mobile’ workers.

This review will also address certain issues related to the posting of workers governed by Directive 96/71/EC
and its enforcement requirements set out in Directive 2014/67/EU.

Find out more about the social legislation in road transport on the DG MOVE website.

Section about the possible revision of the EU social legislation in road
transport

17



Question 1: Do you think that the scope of EU requirements on driving, working and resting

times should cover all companies and all drivers engaged in commercial road transport

operations, including those listed below?

Yes, the same
requirements
should apply
for all

carriage of
goods by
vehicles
below 3,5 t.

carriage of
passengers
by vehicles
with less than
9 seats

self-employed
drivers

occasional
non-
professional
drivers

Other comments (optional):

Yes, but
there should
be no
obligation to
install & use
tachograph

Only

national No such
rules requirements
should should apply
apply

Do
not
know

18



Question 2: What would be positive impacts (benefits) of introducing the following measures/

changes in the current legislation?

include
goods
vehicles
below 3,5t in
the scope of
the rules[1]

include
passenger
vehicles with
less than 9
seats in the
scope of the
rules[2]

Improve
working
conditions
of drivers

Reduce
distortions Imbrove
\
of P Improve job
- road .
competition attractiveness
safety
between
operators

Costs
reductions
(staff,
operating,
administrative)

Do
not
know

19



exclude self-
employed

drivers from
working time
rules only[3]

exclude
occasional
non-
professional
drivers from
the rules[4]

forbid
explicitly
spending a
regular
weekly rest
of 45 hours
in a vehicle

forbid
performance-
based
remuneration
for drivers

20



establish
maximum
periods away
from home
/base for
drivers

21



Please specify other benefits that may result from introduction of the above mentioned measures.

[1] currently the rules on driving and working times, and on rest periods cover goods vehicles beyond 3,5 tonnes and passenger

vehicles beyond 9 seats (including a driver's seat);
[2] idem;
[3] currently the rules on the organisation of the working time apply not only to employed drivers, but also to self-employed drivers;

[4] the current legislation does not precise whether or not non-professional drivers driving occasionally vehicles in scope of the

legislation should be covered by its the driving time, working time and rest time rules

22



Question 3: What would be the negative impacts (disadvantages) of introducing the following
measures/changes in the current legislation?

. . Increase of price of transport service
Increase of staff costs Increase of administrative expenses Wors
to customers
include goods vehicles below 3,5t in
the scope of the rules
include passenger vehicles with less
than 9 seats in the scope of the rules
exclude self-employed drivers from
working time rules only
exclude occasional non-professional
drivers from the rules
forbid explicitly spending a regular
weekly rest of 45 hours in a vehicle
forbid performance-based
remuneration for drivers
establish maximum periods away from
home/base

23



Please specify other costs/disadvantages that may result from introduction of the above mentioned
measures.

Question 4: Please indicate different types of costs expected to increase/decrease as a result of
introduction of the above mentioned measures (e.g.: administrative costs, costs of recording
equipment and software, staff costs, etc.)

. ) Do
Big Small No Small Big ;
) ) no
increase increase change decrease decrease K
now

Administrative
costs

Costs of
recording
equipment and
software

Staff costs

Question 5: Do you think that benefits/advantages linked to the introduction of the above
mentioned changes in the current legislation would outweigh costs/disadvantages brought to
you /your company?

7 Yes
7 No

2 Don't know
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