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Aeukwaia, 24 Iavouapiou 2023

MPOZ: 'OAa Ta MéAn

ANO: Aigihio MixanA, Aieubuvti Tunpatog Epyaciakmv IxXEoemwv, Kovwvikng
MoAimikng & Avantuing Avepwnivou AuvapikoU

OEMA: A.T.A - KAOOAHIHZH EPTOAOTQN I'TA THN ANEPIIA ZTIZ 26/1/2023

Ayannta MeAn,
A.T.A

'Onw¢ 0ag EXOUME NANPOPOPNOEl HE TNV €YKUKAIO Wag nuepopnviac 17/1/2023 o Ynoupydg
Epyaaiac kai Koivwvikwv Aopaliocwv dev kaTeaTn duvaTo va unoBalel ueooAapnTikn npdTaon
yia To B€pa Tng A.T.A.

Mapa TI¢ ekkAnoeic Tou KEBE yia ano@uyr anepyimv Kal GUVEXION Tou OIGAOYOU Ol GUVTEXVIEG
avakoivwoav Tnv npayparonoinon Tpiwpng anepyiac Tnv Meuntn 26/1/2023 PETAEL TWV WPWV
12.00p.H. — 3.00p. .

>TO0x0C Tou KEBE eival péoa anod dianpaypaTeloelC PE TIC OUVTEXVIEC N AVTIKATACGTACN Tou
Beopol TG A.T.A. Pe €va nio oUYXPOvO Kdal OIKOVOUIKA BIWCIPO HNXavioud o onoio¢ va
BaaileTal oTnVv auénon TN NnapaywylkOTNTAg TNG OIKOVOUIag onw¢ auTr npoaodiopileTal ano
Tnv av&non To A.E.M. og npayuatikouc 0poug diac@aAilovTag €Tal TNV AvTAYWVIOTIKOTNTA Kal
BIWOINOTNTA TWV ENIXEIPOEWV Kal TNG OIKOVOHIaG.

Mpokelpévou va doBei xpovog o didhoyo To KEBE anodéXTnKe, yia OOEC EMIXEIPNOEIC N
opyaviopoUg nou napaxwpouv Tnv A.T.A, Tn ouvexion TnG kataBoAnc Tou 50% Tou Aeiktn
Tipwv KatavaAdwTn pe Baon Tov onoio To ouvoAikd nocooTo A.T.A and 1/1/2023 au&averal
ano 2.56% og 7.03% eni Tou BacikoU pigdoU.

Méexpl TNV enavevapén kai OAoKANpwaon Tou dIaAOYoU HE VEa CUPPWVIa yia pUBUIoN Tou BeaHOU
peTa&l Twv Koivwvikwv ETaipwv, To KEBE kaAei 0Aa Ta pEAN Tou va pn npofaivouv o€
HOVOHEPK CUHPWVIa HE TIG ZUVTEXVIEG.

KAOOAHIHZH EPFOAOTQN I'TA THN ANEPTIIA ZTIZ 26/1/2023

1. Mg Baon To ZUvTaypa Katoxupwveral To dikainpa Twv epyalopévav va ouvdikaAiovTal
€AeUBEPA KAl va CUPKETEXOUV O€ CUANOYIKN anoxr and Tnv epyaocia Touc. G ek TouTou
ol epyalOpevol Nou Ba CUPMPETEXOUV OTNV anepyia Oev NpENEl va £XouvV onoladnnoTe
apvnTIKN GUVENEIQ OTNV anacXoAnon Touc.

2. O gpyodoTng dev karaBalel onoladnnoTe apoifn oTouG EpyodO0TOUHEVOUG Yia
TIC WPEG NOU ANEPYOUV CUHPMVA HE TO EPYAciako Sikalo KAl TRV OXETIKA
VvopoOAoyia.
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3.  To dikaiwpa Twv epyalopévav nou dev eMBUPOUV va CGUPHPETEXOUV OTNV anepyia ivai
KATOXUPWHEVO E TO ZUvVTayHa. Q¢ ek ToUTOU o1 pyalOPEVOl QUTOI NPENEI va EXOUV OAEC
TIC JIEUKOAUVOEIG Yia va pyacTouv. O1 pyalOPevol £Xouv TOOO TO dIKAiwa TNG anepyiag
000 Kal To dikaiwpa TnG epyaaiac,.

4. Mg Baon Tov VOUO NEPi SUVTEXVIWV:

a.

KaTd Tn didpkeia TN anepyiac ol anepyoi npofaivouv o€ gipnvikn dlapapTupia oTov
TOMO MOU NpayuaTonoleiTal N epyaTikn dlagopd.

AnayopeUeTal n xpnon Biac, o ekPpoBIoUOC anod onolovANMoTE yia va eEavaykaoel
onolodnNnoTe NPOCWIO EITE VA EPYACTEI EITE VA CUPUETEXEI OTNV Anepyia.

TNV MEPINTWON MNOU EMIXEIPNOEIG 1} OPYAvIOMOi €WNINTOUV OTn KATnyopid
«KaBopiopeveg Ouoiwdelg Ynnpeoie» Ba npensl va yivel ouvevwwonon HE TIG
SUVTEXVIEG yIa eykaBidpuan kail AeIToupyia «EAAIOTO OPIO UNNPECIAG» N onoia €ivai
avaykaia TO00 yia TNV avTIHET®NIoN BAcIKwV avaykwv Tou NANBUopoU 000 Kal yia
TNV anotponn avenavopbwTwv {nuiwv

«OUOINOEIC UNNPETIEC» GNMAiVel UNNPETIEC n diakonr Twv onoiwv Ba BETel og KivOuvo
™ {wr, TN Npoownikn acPAaleia r uyeia Tou CuvOAoU 1} MEPOUG Tou MAnBuopoU Kal
nepIAapBavel Tic 6paoTnPIOTNTEG NOU €ival anapaiTnTeg yia:
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Tnv e€aopahion ouvexoUc Napoxnc NAEKTPIKOU peUATOC

Tnv €aopalion udaTonpopnBeiag yia okonoug UOPEUCNG

Tnv €€ao@alion AeIroupyiag TNAENIKOIVWVIWV

Tnv aopaAn AsIToupyia TWV AEPOPETAPOPWV KAl TOV EAEYXO TNG EVAEPIAC
KuKAoQopiag

Tnv A&IToupyia TwWV VOOOKOUEIWV

Tnv AsiToupyia Twv GUAGKQV

Tnv emdiopdwaon 1 ouvTriPNnon Tou €E0NAICUOU Kal TwV NAEKTPORNXAVOAOYIKWV
EYKATAOTACEWV TNG ED, Tng AoTuvopiag & MupooBEDTIKNG

Tnv aopaleia Aerroupyiag Tng AIEVIKNG Kivnong.

Ma unoPoAn epwTNOswY, SIEUKPIVAOEWY 1 KABOdrynon o€ OXEON KE TNV ANEPYIa UNOPEITE va
enkoIVWVeITE e To TunWa Epyaociakwv Zxeoewv, Koivwvikng MoAmikng & AvanTtu&ng
AvBpwnivou Auvapikou aTto TnA. 22889880.

Mg ekTipnon,

Aipihiog MixanA,
AlguBuvTng TunuaTog Epyaciakwv ZXECEwv,
Koivawvikng MoAmikng & AvanTtuéng AvBpwnivou Auvapikou.
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4 ‘ and Industry
Nicosia, 24 January 2023
TO: All Members
FROM: Emilios Michael, Director of the Department of Labour Relations, Social

Policy & Human Resources Development

RE: Cost of Living Allowance (COLA) — GUIDANCE OF EMPLOYERS FOR THE
26/1/2023 STRIKE

Dear Members,
COLA

As we have informed you in our circular dated 17/1/2023, the Minister of Labour and Social
Insurance was unable to submit a mediation proposal on the issue of COLA.

Despite the calls of the CCCI to avoid strikes and continue the dialogue, the trade unions
announced a three-hour strike on Thursday 26/1/2023 between 12.00 p.m. — 3.00 p.m.

The aim of the CCCI is through negotiations with the trade unions to replace the institution of
COLA with a more modern and economically viable mechanism based on the increase of the
productivity of the economy as determined by the increase of the GDP in real terms, thus
ensuring the competitiveness and sustainability of businesses and the economy.

In order to give time to dialogue, the CCCI accepted, for those businesses or organizations
that grant COLA, the continuation of the payment of 50% of the Consumer Price Index, based
on which the total COLA percentage increases from 2.56% to 7.03%b6 of the basic salary as
of 1/1/2023.

Until the resumption and conclusion of the dialogue with a new agreement for the regulation
of the institution among Social Partners, the CCCI calls on all its members not to enter
into a unilateral agreement with the Trade Unions.

EMPLOYERS' GUIDANCE FOR THE STRIKE ON 26/1/2023

1. The Constitution enshrines the right of workers to freely unionize and to collectively
abstain from work. Therefore, workers participating in the strike must not have any
negative consequences on their employment.

2.  The employer does not pay any remuneration to the employees for the hours they strike
in accordance with the labor law and the relevant case law.

3. The right of workers who do not wish to participate in the strike is enshrined
in the Constitution. Therefore, these workers must have all the facilities to
work. Workers have both the right to strike and the right to work.

38 Grivas Dhigenis Avenue & 3 Deligiorgis Street 1066, PO BOX 21455, 1509 Nicosia, Cyprus
T: +357 22889880 F: +357 22665685 E: freedom@ccci.org.cy W: www.ccci.org.cy



mailto:freedom@ccci.org.cy
http://www.ccci.org.cy/

Cyprus
Chamber

of Commerce
and Industry

4, Under the Trade Unions Act:

>

>

During the strike, the strikers make a peaceful protest at the place where the labor
dispute takes place.

The use of violence, or intimidation by anyone to force any person to either work
or participate in the strike is prohibited.

If enterprises or organizations fall under the category "Specified Essential
Services", the Trade Unions should be consulted to establish and operate a
"minimum service threshold" which is necessary to address the basic needs of the
population and to prevent irreparable damage.

“Essential services” means services the termination of which would endanger the life,
personal safety, or health of the whole or part of the population and includes activities
necessary for:
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Ensuring continuous power supply

Securing water supply for water supply purposes

Ensuring the operation of telecommunications

The safe operation of air transport and air traffic control

The operation of hospitals

The operation of prisons

Repair or maintenance of equipment and electromechanical of the National Guard,
the Police & the Fire Service

The security of operation of the port traffic.

For questions, clarifications, or guidance in relation to the strike you can contact the
Department of Labour Relations, Social Policy & Human Resources Development at tel.

22889880.

Yours faithfully

Emilios Michael
Director of the Department of Labour Relations,
Social Policy & Human Resources Development.
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